3T 1 TH 3R - AP ARG WG TR
NIOH WY THUM fAUTT, Wy 3R ukar

DT HATAY, HIRd dXDPR
NATIONAL INSTITUTE OF

OCCUPATIONAL HEALTH ICMR - National Institute of Occupational Health
Department of Health Research, Ministry of Health
and Family Welfare, Government of India

[ ] _Ql
INDIAN COUNCIL OF
MEDICAL RESEARCH

3

& 1/Vigilane/2025-26/1 745 Date: 08/12/2025

9R9F/CIRCULAR
g Hivige T & Ui 9agR T4 $Fare / IR-SMReRe B D o & dae & - reg.
Sub: Conduct towards Project Staff and Assignment of Unwanted / Non-Official
Tasks — - reg.

ICMR GRT URUH TBAT Vig/ICME-Hqrs/01/(07)/2025 fe&=ie 25.11.2025 & o1
TiNiae Wt & Ufa Fifed Siervr vd fa7y sgagR §91e @ & oy e mu € /A o
W% & S{aTTd U4 SUIer &g TNINRG a1 S 8T 81/ ICMR vide Circular No.Vig/ICME-
Hqrs/01/(07)/2025 dated 25.11.2025 has directed about maintaining decorum and
courteous behavior towards Project Staff which is being circulated to all staff for
information and compliance please.
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(mger arerareir)/(Rahul Wadhwani)

aisa gemafas 318 ET /Sr. Administrative Officer

gfa/To:
ﬁm{Notice Board

Copy to:
- MR, ROHC(S), ST - STaeaes 3uTe &g / OIC, ROHC(S), Bangalore —for necessary
compliance
- Sl Td. &. I, INMHD-F - IH URUF BT JeIEE W YRS ST BT S /Dr. L K
Sharma, Sci-F — with a request to upload the said circular on the website

- g1, fafex Suroh, e SR /Dr. Mihir Rupani, Vigilance Officer
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INDIAN COUNCIL OF MEDICAL RESEARCH
VIGILANCE SECTION

No.Vig/ICMR Hgrs./01(07)/2025 Dated: 25.11.2025

CIRCULAR

Subject: Behavior towards project staff.

It has been observed that certain instances have come to notice where project

staff have raised grievances regarding inappropriate behavior and being assigned
unwanted, non-official tasks by their reporting officers. Such actions not only cause
discomfort at the workplace but also adversely affect the organization’s image.

Accordingly, the following instructions are hereby issued for strict compii'ahce:l

1

2.

Divisions and Project Leaders.

All Project Heads/Division Heads must ensure that professional, respectful, and
courteous behavior is maintained towards all project staff working under them.
Project staff must not be assigned any unwanted or non-official work under any
circumstances.

. Any decision regarding the termination or disciplinary action against.broject staff

should be based on objective grounds and in accordance with established rules
and procedures.

. In case of any dispute, grievance, or dissatisfaction, the matter should be promptly

reported to the concerned Section Officer or Vigilance Section.

. All Project Heads shall ensure that a respectful, fair, and healthy work envsronment

is maintained at the workplace.

This circular is issued for information and strict comphance by al[ Heads of

Sr. Deputy Director Gener. I (Admn.) &
Chief Vigilance Officer

Copy to:
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PS to DG, ICMR.

PS to Addl DGs ICMR.

PS to Sr. DDG(A)/Sr. FA. ICMR.

DDG(A)ADG (A).

All Divisional Heads.

All Division/Sections.

The Directors/Directors-in-Charge of all permanent Institutes/Centres of ICMR.




